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While our health insurance Open Enrollment 
date is still a few weeks away, I feel that I must 
prepare you for the inevitable...our rates will be 
climbing this year, significantly.  In my opinion, 
Federal Health Insurance Reform has helped 
protect Americans in many areas, particularly in 
expanding available coverage.  But, it has done 
little to address the real problem with health 
care in this country...the rapidly escalating 
costs.  Pharmaceutical manufacturers, health 
insurance companies, and medical providers 
have increased costs so much that entire 
paychecks are now being consumed by 
premiums.   
 
As employees of Portland Public Schools, we 
have always been fortunate to have excellent 
health care coverage.  Until several years ago, 
the District paid for all of our health plans, 
whether you were a person living alone, or a 
married parent of twelve.  We were responsible 
only for our co-pays, and a minimal contribution 
towards medicines.  Then, as costs began to 
soar, we were forced to accept a “cap” from the 
District, on what they would pay towards 
insuring us.  Suddenly, employees were 
required to pay monthly towards our benefits, 
and as costs continued to rise, so did our share 
of premiums.  Out of necessity, in order to 
maintain costs at an acceptable level, benefits 
were decreased.  Painful adjustments were 
made...co-pays increased from $5 to $20, and 
co-insurance was added for the first time.   
 
Last year, for the first time in years, we 
experienced a few positive benefit changes.  As 
Trustees on the Health & Welfare Trust, the 
body that oversees your health insurance plans, 
we were able to decrease doctor visit co-pays 
(for Providence) to $10, and reduce employee 
contributions slightly.  And, to help even more, 
reserve funds from the Trust in 2010 were high 
enough that they could be used to “buy-down” 
your contributions...by as much as $40 per 
month!  We were elated. 
 
 That was then.  This is now. 
  
 
 

 

Some of this year’s premiums 
have skyrocketed.  There are several factors at 
play when rates are set each year by insurance 
carriers; ours currently being Providence & 
Kaiser.  Naturally, as costs for medical care 
climb, so do premiums.  But, rates are perhaps 
most dramatically affected by the “experience 
rating” of any insured group.  Simply put, the 
more health care we use, the more we pay.  As 
is typical throughout the industry, the older the 
group insured, the higher the cost.  And, as 
much as I hate to acknowledge it, our Classified 
group is a pretty “old” bunch of employees.  Our 
average age is 47 years.  That means that for 
every one of you in your twenties or thirties, and 
early forties, there are an equal number of us in 
our fifties, sixties, and yes, seventies...and 
we’re still working because we can’t afford not 
to.  
 
In the next few weeks, Trustees Becky Wright, 
Michelle Batten, and I will be reviewing plan 
redesigns that will decrease the initially 
projected share of the 2012 premiums due, 
while still maintaining the integrity of your 
coverage.  However, ALL employee 
contributions will increase considerably this 
year, particularly for the “plus one” and “family” 
plans.   
 
Because the Providence plans have 
experienced the greatest rate hikes, our primary 
focus will to changes to those plans.  While both 
EPO and Providence POS participants can 
expect a return to the $20 doctor visit co-pays, 
the EPO coverage will also now include an 
annual deductible, and an increase to 
prescription co-pays from $5/$10 to $10/$20, 
which we’ve long expected.  Without these 
modifications, the EPO employee contribution 
would nearly quadruple beginning with your 
January paycheck.  While Kaiser users will also 
see their contribution rates increase, Kaiser 
plan design will remain consistent with last year. 
 
Please keep in mind: any benefit change which 
has been made in order to reduce drastically  
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elevated employee contributions, will 
affect higher-use enrollees in a 
proportionally elevated way.  In other 
words, everyone benefits from a reduced 
premium, while those with greater medical 
needs will be most impacted by the plan 
design changes.  Again, the more health 
care one uses, the more one pays.   
 
It’s difficult to be the bearer of such 

disturbing news, but I want all of you to be 
prepared for the reality of what’s ahead 
for each of us.  Watch for your Open 
Enrollment materials to arrive at your 
homes in mid-November.  Review the 
information in the packet thoroughly.   
 
And, remember, unless you have a life-
changing event occur, Open Enrollment is 
the only opportunity you’ll have this year 
to change health providers, remove or 

add family members to your policy, or 
change plans.  Please consider your 
options carefully, and make certain you 
return the Open Enrollment packets by 
the deadline indicated. 
 
  
 
           Take care~ 
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Know Your Contract… By Michelle  Batten  
      PFSP Field Representative 
       michelle@pfsp111.org  

Payroll Issues: Several members have 
notified us of problems with their 
September pay checks involving either 
over- or under-payment. Please take a 
moment to carefully review your pay stub 
for several items:  
 If you were overpaid in September, 

Payroll cannot deduct the overpayment in 
one lump sum from your next paycheck! 
Instead, they need to notify you of the 
amount of the overpayment and work out 
a mutually agreeable repayment plan. If 
you are unsure if what they are telling you 
is correct, ask for an accounting. Last 
year one of our members received a 
notice from Payroll stating they had been 
overpaid – when they asked for an 
accounting, it was discovered that not 
only did they NOT owe PPS any 

additional funds, they had actually been 
underpaid! Check everything carefully. 
 If you work 10 months but are paid 

over 12: are you having enough taken out 
under “earned-not-paid”? That money is 
set aside each month towards your July 
and August pay checks. It should be 20% 
of your monthly pay – if enough is not set 
aside to cover the two summer months, 
your August 2012 check could be short! 
 Are your leave balances correct? 

Employees receive 3 workdays EACH of 
Family Illness and Personal/Emergency 
Leave each year. These leave accruals 
are based on the number of hours you 
work: i.e., if you work a 7-hour day, you 
will receive 3 x 7 hours of leave for 21 
hours total. These balances are not 
carried forward to the next year. Sick 

Leave balances are carried over year to 
year, and there is no limit. 
 If you notice an error on your 

paycheck – contact Payroll immediately!! 
Their phone number is (503) 916-3302, or 
email at payroll@pps.k12.or.us. If you do 
not quickly hear back from them, call or 
email again – copying us, too.  
 Effective your October 31, 2011, 

payday, all direct deposit notices will 
be mailed to your home address! Your  
secretary will no longer be distributing 
these at the worksite — so make sure 
PPS has your current address on file! 
 We’re tracking payroll issues to 

address with the District — please keep 
us updated. 
  

In these uncertain times, most of us feel 
powerless.  We need to remember that 
everyone’s vote counts and those who we 
believe have power over us, only have one 
vote as well.  Your vote counts as much as 
your administrator’s vote, John Boehner’s 
vote, Nancy Pelosi’s vote, Ron Wyden’s 
vote, Greg Walden’s vote, etc. 
 
It is also important for you to do your 
homework and find out which candidate 
stands up the most for your best interests.  
Do you want a candidate who is going to 
support living wage jobs for middle and 
working class people like you and me?  Do 
you want a candidate that is going to stand 
up for school funding?  Do you want a 
candidate that supports all employees’ 
rights to a decent wage with paid benefits, 
and the right to be represented by union? 
 

If you live in Oregon’s Congressional 
District One, you have the opportunity in 
the upcoming special primary election to 
determine the candidate who will run in a 
January special election to replace 
Congressman David Wu.   
 
As a member AFT-Oregon’s Political and 
Legislative Action Committee, I had the 
pleasure to interview three candidates for 
this position recently.  All of the major 
candidates, from both parties, were invited 
to fill out questionnaires, and join in the 
interview process. Three major candidates 
accepted the invitation.  They were Brad 
Avakian, current Oregon Labor 
Commissioner; Suzanne Bonamici, current 
Oregon State Senator (Senate District 17); 
and Brad Witt,  Oregon State 
Representative (House District 31).  The 
interview committee could not reach 

consensus.  We felt any one of these 
candidates is very capable of representing 
working people. Even though the 
candidates seem so very equal, it is still 
important to vote in this election and to 
support your candidate of choice with your 
vote, and by volunteering for a campaign. 
 
If you are an unregistered Oregon voter, 
you must register, by October 18th.  If you 
are registered, but have moved, please 
remember to change your address, so that 
you will receive a ballot.  If you change 
your address, you can vote in person at 
your county elections office any time after 
ballots are sent out, up to Election Day, 
Tuesday, November 8th.  You also may 
register  on-line at https://secure.sos.state. 
or.us/orestar/vr/register.do.   

   Louise 

Exercise Your Right to Vote… 
By Louise Currin  
         PFSP Political Action VP 
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Please join PFSP in supporting the 

Labor’s Community  
Service Agency  

Annual  
 
 
 
 

We will be collecting new, unopened, unwrapped 
toys from now until early December, when we will  

deliver those toys to LCSA to be distributed to the 
children of out-of-work Union workers.  

 

Toys may be sent to PFSP via the PONY, or brought 
to our November 9th Member Meeting. 

 

Thank you for  
helping to make a child's 
holiday a little brighter! 

 
(If you are in need of help this holiday season, 

please contact Labor’s Community Service Agency at 503-231-4962.)   

mailto:payroll@pps.k12.or.us�
https://secure.sos.state.or.us/orestar/vr/register.do�
https://secure.sos.state.or.us/orestar/vr/register.do�
https://secure.sos.state.or.us/orestar/vr/register.do�
https://secure.sos.state.or.us/orestar/vr/register.do�


<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



